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Overview

• From Recession to Recovery 2007-2011

• Maine’s Demographic Challenges and 
Implications for the Workforce

• Opportunities, Occupation and Skills 
Projections 2008-2018



Unemployment Rate, Maine and U.S. 
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Payroll Jobs in Maine   
2000-2011
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Job Losses In Maine By Industry Sector  2008-2010
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The Outlook for the Maine Economy 
2010-2015

Calendar Years 2010 2011 2012 2013 2014 2015

Wage & Salary Employment (Annual Percentage Change)

CEFC Forecast 02/2010 -1.3% 1.2% 2.2% 2.0%

CEFC Forecast 11/2010 -1.0% 0.4% 1.5% 2.1% 1.7% 1.0%

Economy.com 12/2010 -0.8% 0.6% 1.5% 2.6% 2.4% 1.1%

Economy.com 01/2011 -0.8% 1.5% 1.9% 1.8% 2.1% 1.1%

Wage & Salary Income (Annual Percentage Change)

CEFC Forecast 02/2010 -0.4% 2.5% 3.9% 4.9%

CEFC Forecast 11/2010 1.8% 3.4% 5.7% 6.2% 5.5% 4.2%

Economy.com 12/2010 2.6% 4.4% 6.8% 8.4% 7.5% 5.6%

Economy.com 01/2011 2.0% 4.5% 7.5% 7.9% 7.3% 5.6%

Personal Income (Annual Percentage Change)

CEFC Forecast 02/2010 1.5% 3.0% 4.0% 4.6%

CEFC Forecast 11/2010 2.9% 3.0% 4.7% 4.9% 5.0% 4.5%

Economy.com 12/2010 3.3% 3.8% 6.6% 6.7% 5.1% 4.5%

Economy.com 01/2011 3.0% 4.8% 5.3% 7.0% 5.4% 4.6%

CPI (Annual Percentage Change)

CEFC Forecast 02/2010 1.7% 2.0% 2.1% 2.0%

CEFC Forecast 11/2010 1.7% 1.5% 2.3% 2.6% 2.3% 2.2%

Economy.com 12/2010 1.6% 1.5% 2.6% 3.0% 2.5% 2.4%

Economy.com 01/2011 1.6% 1.5% 2.5% 3.2% 2.7% 2.4%



Maine’s Future Workforce:  
Demographic Challenges 





Population Net Change by Age Group, 2008 to 

2018









Growth Rates for Maine  Labor Force
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Opportunities, Occupation and Skills 
Projections  2008-2018



“A major obstacle is finding 
workers in Maine with the right 

skills.” 

Michael Dubyak, CEO of South Portland 
based Wright Express commenting on 
his plans to hire 30 to 50 new workers 

in 2011
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Fastest Growing Occupations Requiring Bachelors Degree or Higher  2008-2018, US



Job Growth by Occupational Group, 

2008 to 2018



Job Outlook by Industry Sectors  



Non-STEM, 
589,090

STEM,
50,990

2009 Estimated Total Employment

The number of people working 

in STEM occupations 

represents 8% of those 
employed and is growing.



In Maine STEM 

occupations 

are growing at 

a faster rate 

than all other 
occupations.

0

0.5

1

1.5

2

2.5

3

3.5

4

Non-STEM STEM 

Percent 
%

Maine Employment Growth 
Rate

2008-2018

Science, Technology, Engineering, and 

Mathematics



2008-2018 Job Growth By Wage 
Group  



Job Growth by Education or Training Requirements, 

2008 to 2018



Alternative Occupational Projections
Maine Jobs By Educational Level 2018
Georgetown University, Center for Education and the Workforce 

• Associates Degree   =  136,000

• Bachelors Degree    =  128,000

• Graduate Degree     =    58,000

• By 2018, 59% of jobs in Maine will require 
post secondary education



So What-Now What



Implement solutions, evaluate

effectiveness and improve further

Convene stakeholders across “silos” to

diagnose leaks, design systemic solutions

Assess effectiveness of existing solutions;

identify “leakage points”, gaps

Work with employers to identify requirements for family-
sustaining jobs

Feedback 
Loop 

(continuous 
monitoring)

Improved Education/Workforce Outcomes

Local 
Leadership 

for Improved 
Outcomes

36SOURCE: Center for Community College Research at Columbia University: 2010

A MODEL FOR DEVELOPING A LOCAL IMPROVEMENT PROCESS


